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Employment Contract of 
       Chulalongkorn University 
      (while application for higher academic title is pending for approval)

	For Record by Officer

Contract No. …………………………………………………………..
Employee No. ………………………………………………………
Employment Contract No. …………………………………….


This Employment Contract is entered into on ……………................................…………………………… at Chulalongkorn University by and between Chulalongkorn University by ……………………………………………. holding the position of ………………………………., an authorized representative pursuant to the Order of Chulalongkorn University No. 3564/2559 dated 13 July 2016 (B.E. 2559), hereinafter referred to as “University” of one part and ……………………………………………………………………, age …………, residing at ………………………………………….……………… postal code …………………………, holder of ID card/Passport No………………….., hereinafter referred to as “Employee” of another part, under the following terms.

1. University agrees to extend the Employment Contract and Employee agrees to be employed by University in the position of ……………………….……………. level ………………… reporting to ………………………..…………. for the term of 1 year, starting from …………………..………………….. B.E. ………………., the commencement date until …………………………………. B.E. ……………………………………., the expiry of this Employment Contract unless ended as stated in No. 6.
2. Employee will receive the monthly salary at the amount of THB ……………………………………….…………….. (……………………………………………………………………………………………………………) 

The salary as indicated in the preceding paragraph shall be payable to Employee on monthly basis on the last working day of each month.  It is subject to withholding tax, social security contribution, provident fund contribution (if any) and other monies due by Employee.
3. Employee will be entitled to the salary and other compensation including welfare and benefits pursuant to the rules, regulations, announcements or other conditions stipulated by University.
In case the salary and other compensation are paid to Employee while no work is performed, Employee agrees that University deduct the salary and compensation received in excess of the severance pay or other monies paid by University.
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4. During the employment term, Employee agrees that University may rotate or change his/her position, duties and responsibilities as well as the function he/she reports to or the location where he/she works as University deems appropriate or as required to meet University’s objectives.
5. Employee agrees that his/her performance is subject to University’s performance review and shall strictly comply with University’s regulations relating to human resources management as well as the laws, rules, regulations, announcements or orders of University or the function he/she reports to  which are currently in effect or to be amended or to become effective in future.  Employee agrees that these rules, regulations, announcements or orders are part of this Employment Contract.

6. This Employment Contract ends when
(1) Employment term as stated in the Employment Contract ends,

(2) Death of Employee,

(3) Terminated by Employee upon advance notice to University no less than 1 month,
(4) Employee becomes disqualified or is prohibited in accordance with the rules of Chulalongkorn University relating to human resources management,

(5) Employee is sentenced by the final judgement to imprisonment,

(6) Employment Contract is terminated following a disciplinary action taken by Chulalongkorn University,

(7) Terminated by University due to Employee’s failure to meet the performance review in accordance with the rules of Chulalongkorn University relating to human resources management,
(8) Terminated by University as a result of Employee has taken 60 days of sick leave and is unable to resume to work.

(9) Terminated by University following the Faculty Board’s decision that Employee does not meet the criteria in applying for academic title or the application including the academic report does not completely meet the University’s requirement concerning approval of academic title of University employees or Employee fails to pass the performance review as determined by Faculty Promotion Committee.
(10)  University Council does not approve the application for higher academic title.

7. Should there be any problems concerning fulfilling this Employment Contract, Employee agrees to follow the decision of the Board of Directors of Personnel Policy, Chulalongkorn University Council and the Human Resources Management Committee, as the case may be.

8. This Employment Contract is governed by the laws of Kingdom of Thailand.  Any disputes from this Employment Contract shall be adjudicated in the Central Administrative Court.
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9. The parties agree that any attachments including Job Description and Assignment Sheet duly signed by the parties or which are to be revised in future are part of this Employment Contract.
This Employment Contract is made in duplicate with identical wordings.  The parties have read and understood and affixed their signature.

…………………………………………………………………… Chulalongkorn University

         (…………………………………………………………………..)

…………………………………………………………………… Employee

         (…………………………..………………………………………)

   ………………………………………………………………….. Witness

         (…………………………..………………………………………)

   ………………………………………………………………….. Witness

         (…………………………..………………………………………)

Remark :
A person to sign on behalf of the Rector must be authorized by the Order or the Power of Attorney signed by the Rector.  Such Order or Power of Attorney must be indicated in the Employment Contract.
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